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Abstract 

The semi-state owned Irish company, Bord na Móna, has moved up its proposed exit from the 

peat industry to 2025, five years ahead of schedule. The majority of the job losses will be in the 

Irish Midlands, where the average income is only sixty percent of the national average. This study 

set out to determine the number workers to be affected; whether the proposed employment 

alternatives are timely, sufficient in quantity and quality, and requiring up-skilling and retraining; 

and to engage affected workers in social dialogue. Upon further investigation, it appears that 

discrepancies in reported information could hinder efforts to ensure that workers are not left 

behind as their country moves towards a low carbon energy sector. Peat harvesting could come 

to an end as early as 2020 or 2023 if planning permission is not granted to peat reliant power 
plants. The Central Statistics Office census data shows that the largest percentage of workers fall 

between the ages of 50 to 64, and for many the ‘highest level of education completed’ is lower 

or upper secondary school. Restricted access to reliable data regarding the exact number, age, 

education and location of Bord na Móna’s workers specifically could hinder attempts to tailor 

solutions to the individual’s needs. Voluntary redundancy packages have been offered to a 

fraction of the employees, but this does not make up for income losses for employees nearing 

retirement. Alternative employment suggestions have been numerous, but not yet sufficiently 

explored. The need for a just transition has been voiced by members of government, labour 

unions, Bord na Móna and workers alike. However, no clear path has been agreed upon as of yet 

to ensure that workers have access to decent alternative employment, retraining and a space to 

voice their preferences. 

Contact: profousc@tcd.ie 


